CMPA invests in the next
generation of Canada’s
independent producers
OTTAWA, June 15, 2017—The Canadian Media Producers Association (CMPA)
today announced the launch of two new CMPA-funded national mentorship
programs aimed at fostering a new generation of producers who are reflective
of Canada’s diverse social fabric. The two new programs will provide valuable
on-the-job training for 15 up-and-coming filmmakers.
“Our decision to independently administer and fund these two new mentorship
programs comes at a pivotal time for our industry,” said Susanne Vaas, Vice
President of Corporate and International Affairs, CMPA. “The sustained
cultivation of new generations of producers with unique perspectives and
innovative approaches to content production is essential for Canada to continue
thrive in this evolving media landscape.”
The first of the newly announced programs, the Production Mentorship
Program, will provide the opportunity for 10 emerging and mid-level producers
to receive 20-week placements at independent production companies across
Canada. The new Diversity Mentorship Program will provide five placement

opportunities to candidates belonging to underrepresented groups that have
historically faced barriers to entering the screen-based media industry; this
includes indigenous peoples, visible minorities, women, newcomers to Canada,
members of the LGBTQ community, and those with disabilities.
This latest initiative represents a continuation of the CMPA’s commitment to
achieving greater diversity within the Canadian screen-based industry. In recent
months, the CMPA has commissioned a study on the means to remedy the
gender gap in the industry and has also renewed its partnership commitment to
Women in View’s 2x More initiative, which aims to double the number of
women directing television in Canada. Earlier this week the CMPA
also announced that it is collaborating in the creation of a Canadian Indigenous
Screen Office.
“The Diversity Mentorship Program is a concretization of our longstanding
tradition of offering inclusive mentorship programs,” said Sarolta Csete,
Director of Development and Corporate Affairs, CMPA. “We look forward to
collaborating with industry partners to create more opportunities for emerging
professionals belonging to underrepresented groups in order to achieve greater
balance in representation within the industry and on our screens.”
Production companies and mentorship candidates wishing to apply to either the
Production Mentorship Program or the Diversity Mentorship Program must do
so by July 17, 2017. More information about the application process can be
found here.
-30ABOUT THE CMPA’S NATIONAL MENTORSHIP PROGRAM
The Canadian Media Producers Association’s (CMPA) National Mentorship
Program (NMP) is Canada’s launching pad for the next generation of film,
television and digital media producers. Our interns work alongside the best
independent producers in Canada in every facet of production – from
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development to post, drama to documentary. Through its diverse slate of
mentorship programs, the NMP provides CMPA members with enthusiastic and
hard-working production personnel. Over the last 20 years we have placed over
1,250 up-and-coming producers at independent production companies. Today,
more than 85% of our alumni continue to work in the industry.
ABOUT THE CMPA
The Canadian Media Producers Association (CMPA) is the country’s leading
member-based advocacy organization for independent producers, representing
hundreds of companies engaged in the development and distribution of
English-language content made for television, cinema and digital media
channels. The CMPA works to promote the continued success of the Canadian
production sector and ensure a future for diverse content made by Canadians
for both domestic and international audiences. www.cmpa.ca
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